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According to the US Centers for Disease 
Control and Prevention, pregnancy is the #1 
reason girls drop out of school.

Social determinants of health, such as low 
education and low income levels of a teen’s 
family, may contribute to high teen birth 
rates.1

Only about 50% of teen mothers receive a 
high school diploma by 22 years of age, 
whereas approximately 90% of women 
who do not give birth during adolescence 
graduate from high school.2

Less than 2% of teen moms graduate college by 
the time they turn 30. (Work, school and taking 
care of a baby is a daunting task and is too much 
for anyone. Many teen moms work minimum wage 
jobs to make ends meet.) 3

1-Penman-Aguilar A, Carter M, Snead M, Kourtis A. Socioeconomic 
disadvantage as a social determinant of teen childbearing in the US 
Public Health Rep. 2013;128(suppl 1):5

2-Romero L, Pazol K, Warner L, et al. Reduced disparities in birth 
rates among teens aged 15 to 19 Years—United States, 2006–2007 
and 2013–2014. MMWR Morbid and Mortal Wkly Rep. 2016;65(16):409–
414.

3-National Campaign to Prevent Teen Pregnancy
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Data source: Martin JA, Hamilton BE, Osterman MJK, Driscoll AK. Births: final data for 2019. Natl Vital 
Stat Rep. 2021;70(2):1–50.

Why it Matters



Title IX of the 
Education 
Amendments 
of 1972

No person in the United States 
shall, on the basis of sex, be 
excluded from participation in, 
be denied the benefits of, or be 
subjected to discrimination 
under any education program or 
activity receiving Federal 
financial assistance.
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Training and 
Education for 

Employees 
and Students



Group Discussion!

• What materials and/or training do you 
currently provide to educate students on 
their rights as pregnant, parenting, lactating 
people?

• What materials and/or training do you 
currently provide to educate employees on 
their rights as pregnant, parenting, lactating 
people?

• What materials and/or training, do you 
currently provide to educate employees on 
their employment responsibilities towards 
pregnant, parenting, lactating people to 
prevent discrimination?
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https://staffsenate.gmu.edu/pregnancy-and-parenting-rights-under-title-ix/


“Helpful Handouts”
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https://thepregnantscholar.org/helpful-handouts/

https://thepregnantscholar.org/helpful-handouts/


Model Website Information
✓ Pregnancy and Other Related Conditions

✓ Rights of the Pregnant Student

✓ Rights of the Pregnant Employee

✓ Confidentiality and Self Advocacy

✓ Retroactive Assistance

✓ Rights Related to Other Protected Items for Students
✓ Abortion or Loss of Pregnancy
✓ Other Related Conditions
✓ Lactation

✓ Disability Services
✓ When and how to access

✓ Applicable Policies
✓ Title IX
✓ EEO
✓ Lactation
✓ Disability

✓ How to get help with modifications for school or work

✓ How to file a complaint

✓ FAQ
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Pregnancy and Other Related Conditions

Sample Language (Pregnant or Parenting? Title IX Protects You From Discrimination At School)

Title IX specifically prohibits discrimination against a student based on pregnancy,
childbirth, false pregnancy, termination of pregnancy, or recovery from any of these 
conditions. 

Title IX regulation also prohibits a school from applying any rule related to a
student’s parental, family, or marital status that treats students differently based on
their sex. Under Title IX, it is illegal for schools to exclude a pregnant student from 
participating in any part of an educational program.

https://www2.ed.gov/about/offices/list/ocr/docs/dcl-know-rights-201306-title-ix.html
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https://www2.ed.gov/about/offices/list/ocr/docs/dcl-know-rights-201306-title-ix.html


Rights of Students

A school must…

o Allow a student to continue participating in classes and extracurricular 
activities even though they are pregnant. This means that a student can still 
participate in advanced placement and honors classes, school clubs, sports, 
honor societies, student leadership opportunities, and other activities, like 
after-school programs operated at the school.

• Allow the student to choose whether they want to participate in special 
instructional programs or classes for pregnant students. A student can 
participate if they want to, but the school cannot pressure them to do so. The 
alternative program must provide the same types of academic, extracurricular 
and enrichment opportunities as your school’s regular program.

https://www2.ed.gov/about/offices/list/ocr/docs/dcl-know-rights-201306-title-ix.html
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https://www2.ed.gov/about/offices/list/ocr/docs/dcl-know-rights-201306-title-ix.html


Continued

• Allow you to participate in classes and extracurricular activities even though you 
are pregnant and not require you to submit a doctor’s note unless your school 
requires a doctor’s note from all students who have a physical or emotional 
condition requiring treatment by a doctor. Your school also must not require a 
doctor’s note from you after you have been hospitalized for childbirth unless it 
requires a doctor’s note from all students who have been hospitalized for other 
conditions.

https://www2.ed.gov/about/offices/list/ocr/docs/dcl-know-rights-201306-title-ix.html
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https://www2.ed.gov/about/offices/list/ocr/docs/dcl-know-rights-201306-title-ix.html


Continued

• Provide you with 
reasonable adjustments, like a 
larger desk, elevator access, or 
allowing you to make frequent 
trips to the restroom, when 
necessary because of your 
pregnancy.

https://www2.ed.gov/about/offices/list/ocr/docs/dcl-know-rights-201306-title-ix.html
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https://www2.ed.gov/about/offices/list/ocr/docs/dcl-know-rights-201306-title-ix.html


Excused 
Absences 
and Medical 
Leave –
A School 
MUST:

o Excuse absences due to pregnancy or childbirth for as long as 
your doctor says it is necessary.

o Allow you to return to the same academic and extracurricular 
status as before your medical leave began, which should 
include giving you the opportunity to make up any work missed 
while you were out.

o Ensure that teachers understand the Title IX requirements 
related to excused absences/medical leave. Your teacher may 
not refuse to allow you to submit work after a deadline you 
missed because of pregnancy or childbirth. If your teacher’s 
grading is based in part on class participation or attendance and 
you missed class because of pregnancy or childbirth, you 
should be allowed to make up the participation or attendance 
credits you didn’t have the chance to earn.

o Provide pregnant students with the same special services it 
provides to students with temporary medical conditions. This 
includes homebound instruction/at-home tutoring/independent 
study.

https://www2.ed.gov/about/offices/list/ocr/docs/dcl-know-rights-201306-title-ix.html
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Lactation is Tied to Sex

“Because lactation is a condition tied to sex and gender, Title IX protects 
people from discrimination on the basis of lactation. No student should 
face harassment or other discrimination as a result of their lactation 
status. And, to avoid treating lactating students less favorably than others 
in violation of the law, educational institutions must meet the needs of 
lactating students at least to the extent they meet the health needs of 
other students. For example, if professors permit students to take breaks 
when necessary to check blood sugar, use the restroom, or address 
another health condition, they should do the same for lactating students.” 

The Pregnant Scholar, Fact Sheet, Protections for Lactating Students

https://thepregnantscholar.org/wp-content/uploads/FACT-SHEET-
Breastfeeding.pdf

14

https://thepregnantscholar.org/wp-content/uploads/FACT-SHEET-Breastfeeding.pdf
https://thepregnantscholar.org/wp-content/uploads/FACT-SHEET-Breastfeeding.pdf
https://thepregnantscholar.org/wp-content/uploads/FACT-SHEET-Breastfeeding.pdf


Breastfeeding and Lactation: ED “Encourages”

• The U.S. Department of Education encourages schools to provide lactating 
students with a private room to breastfeed or pump.

• Current Title IX guidance offers little guidance on the specifics of lactation 
rooms for students. 

• That said, if a student’s ability to get an education is limited because there is no 
suitable space for you to pump, that is likely a violation of Title IX. 

• Additionally, if other students are given access to private space, refrigerators, or 
electrical outlets to address non-pregnancy/childbirth-related medical 
conditions, you should be given the same special services to address your 
lactation-related needs.
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Time Away from Class: What is Reasonable?

• Each mom and baby are different. Most examples cite between 15-25 minutes to 
pump; however, location of the lactation space (travel to and from) must also be 
considered.

• If a student must miss class to nurse or pump, their absence should be excused, and 
they should not be penalized for their  time away. This means that a student’s grade 
cannot be lowered due to poor attendance, they must be given the ability to make up 
any work missed, and they must be able to get the information you missed as well.

• If a student has difficulty getting excused absences, they may need to provide a 
doctor’s note stating that it is medically necessary for them to pump on a certain 
schedule.
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Time Away

• An institution must 
accommodate any lactation-
related impairments, such as 
serious infections, as they would 
other medical conditions.
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University of Maryland
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UCONN
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University of Cincinnati 
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Oregon Health & Sciences University
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Tarrant County College
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What’s Coming?
NPRM: Enhanced 
Protections for Pregnancy 
and Parenting 

• Define Pregnancy and related 
conditions

• Expand 2020 to clarify pregnancy is 
form of sex discrimination

• Reporting and notification 
requirements 

• Grievance process required

• Protections against retaliation 

• Trainings specific to pregnancy 
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What do I do now?

24
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